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Meeting Minutes of the City of La Porte  
Chapter 172 Employee Retiree Benefits Board  

Meeting held on February 13, 2018 
 
1. Call to Order 

The meeting was called to order at 3:01 PM by Matt Hartleib 
 

2. Member Roll Call 
Present: Clark Askins, Aaron Corrales, Matt Daeumer, Michael Dolby, Martha Gillett, Juliane, 
Graham, Charles Montgomery and Matt Hartleib 
Absent: Robert Eldridge 

 
3. Consider approval of minutes from the September 18, 2017 meeting 

Charles Montgomery made a motion to approve the minutes as presented. Martha Gillett seconded. 
All in favor; motion passed.  
 

4. Update on plan issues 
Matt Hartleib shared to the benefits board a few issues that had occurred since the new plan year 
started on January 1, 2018: 1) The delay in medical cards to members and their dependents. 2) 
Pharmacy billing issues, consisting of an incorrect set-up by Aetna which caused members to pay 
their deductible amount when filling a prescription instead of their co-pay.  
 

5. Discussion of the role of a Chapter 172 Employee Retiree Insurance and Benefits Board 
Matt Hartleib shared the Local Government Code with the benefits board regarding the Ch. 172 
benefits program and a power point presentation from TML-IEBP. Also discussed past practice of the 
committee at the City of La Porte as an advisory board. Matt was going to continue discussing with 
Susan Smith from TML and get more information an upcoming webcast. Lastly, Matt will be soliciting 
guidance from the City Council on how the Ch. 172 board will function.  
 

6. Administrative Reports 
Next meeting will be scheduled for Tuesday, February 27, 2018 at 3:00PM.  
 

7. Board Comments 
Matt Daeumer would like to see Aetna correct the prescription issues as soon as possible. 

 
8. Adjournment 

The meeting was adjourned at 3:53 PM. Matt Daeumer made motion to adjourn the meeting. Michael 
Dolby seconded. All in favor; motion passed.  

 
Approved and passed on the _____day of __________, 2018. 

 
 

______________________________________ 
Matthew Hartleib, Human Resources Manager 


